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EDUC 332/532:  Development & Cognition 

Salem College - Spring Session, 2015
Instructor: Mrs. Ginger B. Haynes and Johnna Lyons



 

Meeting Time:  6:00pm-8:00pm on Tuesdays and Thursdays May 26 – August 8, 2015
Meeting Location: MAIN – Room 205

         
Telephone: 721-2658 (Salem) 748-4000 Ext.34309 or 727-2083 (Day)
E-mail: ginger.haynes@salem.edu or gbhaynes@wsfcs.k12.nc.us or geeengersnaps@yahoo.com


Office Hours:  Contact me to set up an appointment.
Course Description
EDUC 332. Development and Cognition 






One course

This course explores social, emotional, physical, and cognitive development; theories of

learning, motivation, and behavior; exceptionalities; and classroom management in order to prepare students to work with a wide range of individual student differences in skills, motivation, experience and affect. All topics will be addressed in terms both of understanding the relevant theories and of the application of skills and knowledge to the teaching/learning process. Field experience is a required component of this course.

Admission to Teacher Education required.

EDUC 532. Development and Cognition 






3 credits

This course explores social, emotional, physical, and cognitive development; theories of

learning, motivation, and behavior; exceptionalities; and classroom management in order to prepare students to work with a wide range of individual student differences in skills, motivation, experience and affect. All topics will be addressed in terms both of understanding the relevant theories and of the application of skills and knowledge to the teaching/learning process. Field experience is a required component of this course.
Course Goals

At the end of this course the student should be able to:
· Describe stages of cognitive, social, and emotional development from grades PK to 12.

· Recognize behaviors which are characteristic of specific developmental stages and describe how these characteristics impact the teaching/learning process.

· Develop teaching and behavior management strategies appropriate for specific levels of social, cognitive and emotional development.

· Identify and apply adaptations to curriculum, instructional strategy and classroom discipline systems that may be appropriate for students with specific learner differences.

· Observe and collect data on student behavior in a systematic and nonjudgmental fashion and develop appropriate instructional and behavior management strategies based on the data collected.
· Describe at least two theories of intelligence and explain how these theories could be applied in the classroom.

· Be able to critique a scholarly article; describe the appropriate application of its results to the educational process.

North Carolina Professional Teacher Standards

Standard 1: Teachers demonstrate leadership.

Standard 2: Teachers establish a respectful environment for a diverse population of students.

Standard 3: Teachers know the content they teach.

Standard 4: Teachers facilitate learning for their students.

Standard 5: Teachers reflect on their own practice.

Standard 6: Teachers contribute to the academic success of the students.

NORTH CAROLINA PROFESSIONAL TEACHING STANDARDS.docx
Conceptual Framework
The philosophy of our Teacher Education program is grounded in the constructivist paradigm. We believe that all learners construct their understanding of the world as they look for meaning and order in their environments. Knowledge is developed through the interactions of internal and external factors. Experiences, prior knowledge, cultural tools, interactions with others, and the learner's purpose shape learning. Learning occurs at different rates and in response to differing stimuli according to a learner's existing cognitive structure, individual needs, interests, experiences, internal states, and motivation. 

The teacher's role is to facilitate learning among all her/his students by creating the appropriate conditions in which learning is most likely to occur. Teachers create conditions of learning by setting realistically high expectations for all students, by understanding that errors are a legitimate part of the learning process, by celebrating approximations, by matching instruction to learners, by managing the classroom effectively, and by using assessment to inform practice. 

Professional educators value diversity among their students and colleagues, continue their professional growth and development, and reflect upon their work as they seek to improve their practice. Professionals seeking advanced licensure use, design, and conduct research within their classrooms and assume leadership roles in their schools. 
Course Materials 
There is one required text for this course.

· Snowman, J. & McCown, R.  (2013) Ed psych. Belmont, CA: Wadsworth Cengage Learning.

There is one optional text for this course.

· American Psychological Association. (2010).  Concise rules of APA style. Washington, DC:  American Psychological Association.
Additional readings will be listed under Resources in EDU.

Course Methods/Modes of Instruction 

This course may use many strategies for teaching and learning including:

· Individual projects and presentations
· Cooperative learning activities
· On-line discussions
· Readings from textbook(s), children’s literature, and professional articles
· Research techniques and writing
· Synchronous and asynchronous small and large group discussions
· A risk-free environment in which questioning and reflection are foundational to teaching and learning
Responsibilities
Instructor Responsibilities

It is imperative for me, the instructor, to...

· be present, punctual, and prepared for each class.

· be a positive and enthusiastic role model.

· assess students’ work, provide feedback, and return work in a reasonable time. 

· promote a collaborative and collegial classroom environment.

· consider students’ requests and feedback

· work with students as members of a shared learning community.
Student Responsibilities

It is imperative for you, the students, to...

· attend each class and arrive promptly.

· complete all readings and submit assignments on time.

· contact the instructor as soon as possible if there is a problem or concern.

· ask questions, discuss and debate, take risks, and challenge yourselves and others to think critically.

· provide honest (but respectful) feedback to your colleagues and participate in the decision-making of the learning community.

· be able to write coherent, logical, and carefully-edited prose on a variety of topics...please ask the instructor or the Salem College Writing Center for assistance if necessary!

· learn and utilize APA style.  (This is the accepted standard for publication in the social sciences, including education).

· recognize standard English and use standard English for all course-related emails, internet postings, and written assignments

· become familiar with the professional educational resources, organizations, expectations, and community of learners

**One Salem College Credit is worth 4 semester hours.  Students in a one-credit course can expect to spend, on average, at least 200 minutes per week in class and at least 400 minutes per week in out-of-class course-related work.  Since this course requires fewer than 200 minutes per week in class, students are also required to do the following in lieu of extra class time:
· Field Experience
· 2-3 hours of reflections
· Production of a multi-media LEAD II project as outlined by the Professor

· Substantial reading and preparation for each class

· Weekly assignments beyond the 2 hours of work expected per each credit hour

· Interaction and collaboration with other students online (Edu2.0) requires substantial time and focus.

· Group projects and presentations 
Graduate candidates should expect a course to demand significantly more.  The actual amount of time will vary depending upon a participant’s context, academic prowess and technological comfort level.
General Information and Course Requirements

COMMUNICATION
Please use your Salem email for communicating with Salem professors and administration.  Do NOT use the message/email feature of EDU 2.0.  Too many messages sent this way are not being received by the faculty. 
ATTENDANCE

Attendance is a professional obligation, and it is vital to both an understanding of the foundational content of this course and to guided practice of the skills within it.  Actual class attendance is mandatory!  Unless you have a legitimate and verifiable reason to miss class, any absence will affect your grade.  If you must miss a class, you should model professionalism and phone or email the instructor PRIOR TO class.  Then you should compose an email to the instructor explaining the reason(s) for your absence.  In order to exempt you from a loss of points, this email must be sent to the instructor before the next class.  However, I reserve the right to lower a student’s final grade due to absences (for summer sessions that is 1 absence), regardless of the reason.

TARDINESS

Good classroom etiquette requires participants to arrive at class by (or before) the scheduled time.  Arriving late to class impacts not only you, but other learners and the instructor as well.  If you arrive late to class, you are expected to enter with as little disruption as possible.  You must also compose an email to the instructor explaining the reason for your tardiness.  This email must be sent to the instructor before the next class.  However, I reserve the right to lower a student’s final grade due to excessive tardiness (2 or more), regardless of the reason.

LATE/ MISSING WORK

This course models professional realities.  Textbook and other readings must be completed when scheduled, and all work must be submitted by assigned due dates.  Late work will not be accepted without penalty unless there is a case of illness, accident, death or an emergency that falls within the attendance policy above.  Remember that any such absence must be documented and verified.  Should such circumstances arise, notify the instructor as soon as possible.  This policy applies to written work, presentations, tests, quizzes, and participation and will be strictly enforced.  I reserve the right to refuse to accept work that is significantly late.  Work that is submitted late will result in points lost for each day late.
HONOR CODE

Salem College has a long history of adherence to honorable codes of conduct.  Students have the responsibility to know and to observe the Salem College Honor Code.  It will be assumed that student work and performance to be free from academic dishonesty. Violations of the Honor Code will be taken before the Salem College Honor Code Committee, and sanctions may be levied.  It goes without saying that students will receive no credit for work that is not their own.

This course exemplifies a collegial learning community, so all members are expected to demonstrate intellectual respect for self and for others.  Students are expected to report cases of academic dishonesty to the instructor.

COURSE ACCOMMODATIONS

In accordance with the Americans With Disabilities Act (ADA), Salem College seeks to provide reasonable accommodations for individuals with documented disabilities.  A student who is eligible for accommodations should seek assistance through the Office of the Dean of Undergraduate Studies. 

EVALUATION / GRADING
It is important for students to understand that, although completing all work is both useful and necessary, completion alone does not qualify an individual for an A.  In order to merit a grade of A, work should demonstrate excellence.  Work that is good merits a grade of B; work that is adequate merits a grade of C.

As we will discuss throughout this course, deep understanding is often best displayed in ways that are difficult to assess quantitatively.  In order to reduce subjectivity and to make expectations more transparent, points correlated to detailed rubrics will be utilized whenever possible. Final grades will be based upon the points an individual has accumulated as a result of assignments, presentations, course participation, activities and the final project.  A percentage will be determined for each student based upon the number of points earned compared to the total possible points in the course.  Percentages correlate to letter grades in the following manner.  It is important to note that completion 


GRADING
	Graduate Grading Scale:

95-100           A
93-94             A-
91-92             B+
87-90             B
85-86             B-
83-84             C+
80-82             C
78-79             C-
77 and below   F
	Undergraduate Grading Scale:

95-100           A
93-94             A-
91-92             B+
87-90             B
85-86             B-
83-84             C+
80-82             C
78-79             C-
76-77             D+
72-75             D
70-71             D-
69 and below  F




Any grade less than a C at the graduate level is failing and results in dismissal from the Teacher Education Program.

Incompletes as a grade are reserved for extenuating circumstances such as extended hospitalization, severe/contagious illness or death of a family member.  Incompletes are not granted simply because a student has not been able to complete the coursework in the time frame of the semester.
COURSE ASSIGNMENTS
Students will receive specific guidelines for completing the following assignments:

LEAD II Project (28% divided into 4 sections with each section worth 7% of the total)
Based on developmental and cognitive factors typical of learners, all candidates in both 332 and 532 will produce the part 2 of the LEadership and ADvocacy (LEAD) Project (the first draft of EE6, part 2). Each student will identify one developmental, social, or cognitive aspect unique to a previously identified school issue (or referenced in a School Improvement Plan), and create a parent, faculty, or community-based “intervention” for it.  Links and references to the theories presented in the course and/or relevant literature should be included.  The school for this project does not need to be the same as your LEAD I, but the two projects will need to be about the same school when you complete the final draft for your Student Teaching semester. (If you have not completed a LEAD I, you are still able to complete the LEAD II. They are routinely done out of sequence and are not dependent on each other for the purposes of this course.)

Field Experience:  Observations and Interviews (20%)
Teacher candidates in EDUC 332/532 are asked to observe in either a general or special education setting for a total of 6 hours. The 6 hours should be completed in three different settings (1 elementary, 1 middle, and 1 high school setting). Written reflections of the observations comparing the three settings are submitted as part of the course grade. The reflections should discuss the overall learning environment, the learners, and learning styles observed. A teacher interview should be included as well as some mock lesson plans for individual students, small group instruction and whole-group instruction.

Scholarly Article Review (20%)
Candidates at the 300-level will choose an article that describes a professional practice or method.  The article must be approved by the instructor. The candidates will read and reflect upon the article and make connections to the content, methods, or pedagogies of the course following the Assignment Guidelines listed in the Resources section. 

Candidates at the 500-level will choose an article that describes a research study.  The candidates will compose a professional article review/critique in which they synthesize the theoretical framework, the subjects, the methods, and/or the conclusions with content, methods, or pedagogies of the course following the Assignment Guidelines listed in the Resources section.
Group Work and Presentations (17% , one group activity worth 7% and one worth 10% )
You will work in pairs or groups on a variety of projects to be presented in class.  Each group member must participate and an audio-visual must be a part of the presentation.  Group members will complete a rubric to evaluate himself/herself and each group member.
Participation and Discussions:  In-Class and On-Line (15%)
You will participate in classroom and on-line discussions based on material covered and class presentations.
Assessment of Assignments
LEAD II Project




28%
  

Field Experience 

                                    20%    
Article Review




20%
  

                

Group Work & Presentations   


17%
Participation & Discussions



15%

                                                                                  100%      

The following is a tentative class schedule. The instructor reserves the right to adjust the schedule as needed.  Changes made during the semester will be posted in Edu 2.0, therefore you should follow the due dates as they are listed in Edu 2.0.
	SCHEDULE/CLASS DISCUSSION TOPICS, PREPARATIONS & DUE DATES

	DATE
	PRIOR TO CLASS
	CLASS DISCUSSION TOPICS
	FOR THE NEXT CLASS
	DUE

	May 26, 2015
	Print syllabus and assignments or bring your laptop to class


	· Introductions/Index Cards

· Edu 2.0

· Syllabus Review

· Assignment Information

· APA Format 

· Book Walk thru

· Divide into 4 Groups for Ch.2 Presentation
	· Read Ch. 1
· Skim/Scan text for topics to prepare for article search

· Bring laptop to class
	5/27/2015 Acknowledgement of Syllabus

	May 28, 2015
	· Read Ch. 1

· Have topic in mind for article search

· Review objective for your Group for Ch. 2
	· Discuss Ch. 1

· Search for Article and get approval

· Group work for Ch. 2


	· Read Ch. 16
· Bring information for Ch. 2 group work

· Obtain SIP for Lead II
	

	June 2, 2015
	· Read Ch. 16

· Bring information for Ch. 2 presentation

· Obtain SIP for LEAD II discussion


	· Discuss Ch. 16

· Discuss first 3 sections of LEAD II – Overview, Rationale, Annotated Bibliography

· Group work for Ch. 2
	· Read Ch. 2
· Bring questions about first 3 sections of LEAD II

· Prepare materials for Ch. 2 presentation
	

	June 4, 2015
	· Finish preparation for Ch. 2 presentation

· Prepare notes for Ch. 2 presentation

· Prepare questions about LEAD II first 3 sections
	· Ch. 2 Presentations

· Answer and discuss questions regarding first 3 sections of LEAD II


	· Read Ch. 3
· Prepare at least 5 questions to ask panel guests.
	6/6/2015 
Submit Ch. 2 Presentation and Evaluations in Edu 2.0 
6/8/2015 
Submit at least 5 questions to ask guests for panel discussion; the questions should be related to information in Ch. 3

	June 9, 2015
	· Read Ch. 3

· Prepare 5 questions to ask panel guests
	Ch. 3 Panel Discussion
	Bring questions about Scholarly Article & Field Experience Assign.


	

	DATE
	PRIOR TO CLASS
	CLASS DISCUSSION TOPICS
	FOR THE NEXT CLASS
	DUE

	June 11, 2015
	Bring questions about Scholarly Article & Field Experience Assign.


	· Discuss Scholarly Article Assignment

· Discuss Field Experience Assignment
	· Read Ch. 4

· Review Rubric for next 4 sections of LEAD II – How-To Plan and Timeline, Professional Development, Materials, Budget
	6/13/2015

Rough Draft of first 3 sections of LEAD II

	June 16, 2015
	· Read Ch. 4

· Review Rubric for next 4 sections of LEAD II – How-To Plan and Timeline, Professional Development, Materials, Budget
	· Discuss Ch. 4

· Discuss next 4 sections of LEAD II – How-To Plan and Timeline, Professional Development, Materials, Budget
	· Read Ch. 5

· Bring questions about next 4 sections of LEAD II


	6/16/2015 

Panel Discussion Write-up including a title page and reference if quoting from text.

	June 18, 2015
	· Read Ch. 5 

· Bring questions about next 4 sections of LEAD II
	· Discuss Ch. 5 

· Answer and discuss questions regarding next 4 sections of LEAD II


	· Read Ch. 6 

· Bring questions about first 7 sections of LEAD II and APA
	6/21/2015
Video regarding Multicultural Issues and responses

	June 23, 2015
	· Read Ch. 6 

· Bring questions about first 7 sections of LEAD II and APA
	· Discuss Ch. 6 
· Discuss AG, EC and 504
· Answer and discuss questions regarding first 7 sections of LEAD II and APA
	· Read Ch. 12
· Be prepared to discuss various management techniques
	6/23/2015

Scholarly Article Review(532)/

Annotation(332)

	June 25, 2015
	· Read Ch. 12
· Be prepared to discuss various management techniques 
	· Discuss Ch. 12 
· Which technique is best?

	· Read Ch. 13
· Bring 2 lesson plans to class

· Review Rubric for last 4 sections of LEAD II – Communications, Activities/Lesson Plans, Necessary Personnel, Community Tie-Ins
	6/27/2015

Rough Draft of first 7 sections of LEAD II with corrections to first 3

	June 30, 2015
	
	NO CLASS

	
	

	July 2, 2015
	
	NO CLASS

	
	

	DATE
	PRIOR TO CLASS
	CLASS DISCUSSION TOPICS
	FOR THE NEXT CLASS
	DUE

	July 7, 2015
	· Read Ch. 13
· Bring 2 lesson plans to class

· Review Rubric for last 4 sections of LEAD II – Communications, Activities/Lesson Plans, Necessary Personnel, Community Tie-Ins 
	· Discuss Ch. 13
· Discuss 2 lesson plans 

· Discuss last 4 sections of LEAD II – Communications, Activities/Lesson Plans, Necessary Personnel, Community Tie-Ins
	· Read Ch. 14 

· Bring at least 2 tests to class
· Bring questions about all 11 sections of LEAD II and APA
	

	July 9, 2015
	· Read Ch. 14 

· Bring at least 2 tests to class
· Bring questions about all 11 sections of LEAD II and APA
	· Discuss Ch. 14 
· Discuss  and Analyze Test Examples

· Answer and discuss questions regarding all 11 sections of LEAD II and APA
	Read Ch. 7
	

	July 14, 2015
	Read Ch. 7 
	Ch. 7 Presentations
	Read Ch. 8
	

	July 16, 2015
	Read Ch. 8
	Ch. 8 Presentations
	Read Ch. 9 & 11
	7/18/2015 

Submit Ch. 7 & 8 Presentations & Evaluations in Edu 2.0
7/18/2015

Rough Draft of all 11 sections of LEAD II with corrections to first 7.

	July 21, 2015
	Read Ch. 9 & 11 
	Read Ch. 9 & 11 Presentations
	Read Ch. 10
	

	July 23, 2015
	Read Ch. 10 
	Read Ch. 10 Presentations
	· Read Ch. 15

· Bring Information About Test Taking Strategies
	7/25/2015 

Ch. 9, 11 & 10 Presentations & Evaluations in Edu 2.0

	July 28, 2015
	· Read Ch. 15

· Bring Information About Test Taking Strategies
	· Discuss Ch. 15
· Discuss Test Taking Strategies
	
	7/29/2015 

LEAD II Project  including title page, all sections and appendices

	July 30, 2015
	
	Share LEAD II Projects
	
	8/1/2015 Field Experience Narrative including title page

	DATE
	PRIOR TO CLASS
	CLASS DISCUSSION TOPICS
	FOR THE NEXT CLASS
	DUE

	August 4, 2015
	
	Share LEAD II Projects

	
	

	August 6, 2015
	
	NO CLASS
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