SALEM COLLEGE
Education 394.399 and 594.599 - Teachers As Practitioners
Fall, 2012  

Seminar on Mondays:  4:00 – 5:30

VCC – FAC

Mrs. Mary Ann Davis

336-721-2774 (O)

mary.davis@salem.edu
Dr. Kathy Adams
336-917-5848 (O)
kathryn.adams@salem.edu
Office Hours: 5:30-7:00 after Seminar, by appointment

Office: First Floor, Main Hall

Course Description and Purpose:   This course is the culminating, capstone experience for teacher candidates.   Experience in the classroom will provide opportunities to apply all that has been presented in prior education classes.  Successful completion of this course is required for teacher licensure.  Also, students must complete this course before applying for acceptance in Phase 2 of the Salem College Graduate program. 

Conceptual Framework:  The philosophy of our Teacher Education program is grounded in the constructivist paradigm. We believe that all learners construct their understanding of the world as they look for meaning and order in their environments. Knowledge is developed through the interactions of internal and external factors. Experiences, prior knowledge, cultural tools, interactions with others, and the learner's purpose shape learning. Learning occurs at different rates and in response to differing stimuli according to a learner's existing cognitive structure, individual needs, interests, experiences, internal states, and motivation. The teacher's role is to facilitate learning among all her/his students by creating the appropriate conditions in which learning is most likely to occur. Teachers create conditions of learning by setting realistically high expectations for all students, by understanding that errors are a legitimate part of the learning process, by celebrating approximations, by matching instruction to learners, by managing the classroom effectively, and by using assessment to inform practice. Professional educators value diversity among their students and colleagues, continue their professional growth and development, and reflect upon their work as they seek to improve their practice. Professionals seeking advanced licensure use, design, and conduct research within their classrooms and assume leadership roles in their schools. 

Required Text:      (in addition to Foliotek)
Cunningham, Gini (2009).  The new teacher’s companion, ASCD, 

            ISBN:  978-1-4166-0882-0

Learning Outcomes for the Course

· Demonstrate and explain constructivist strategies for teaching with understanding.
· Demonstrate teaching strategies using concrete materials to facilitate student understanding of the Common Core and North Carolina Essential Standards.
· Use the Common Core and North Carolina Essential Standards to plan and present instruction in your assigned classroom.

· Design lessons integrating all possible curriculum areas, such as language arts, math, social studies, science, art, music, and movement. 

· Develop lessons, instructional strategies, and classroom practices that meet the needs of diverse learners and are sensitive to multicultural and gender issues.

· Explain the importance of the NC Teaching Standards, which should be a part of your classroom instruction.

· Develop strategies for assessing student understanding of concepts.

· Explain the role of technology in helping students master concepts. 

· Demonstrate an individual professional presence and responsibility. 

· Display confidence and enjoy teaching students in your assigned classroom.

Course Expectations and Requirements:
               The Salem College standard is that a Salem College student can expect to spend on average 10-14 hours a week in and out of class for this course. 
In accordance with the Americans with Disabilities Act (ADA), Salem College seeks to provide reasonable accommodations for individuals with documented disabilities.  A student who is eligible for accommodations should seek assistance through the Office of the Dean of Undergraduate Studies.   

Obviously, you will exceed this expectation.  You will be present in your assigned classroom setting during the professional day at your school.   You will be regarded as a first-year teacher.  This means that you would earn one sick day per month, which equals three days during your semester.  Should you miss more than three school days (ILLNESS ONLY-NO VACATION DAYS) during the semester, you will be expected to add those days on at the end of the semester (after December 12.)  If you are absent, you must notify the following people:  Your school administrator, your mentor teacher (CT), your Salem Supervisor, and Mrs. Davis.  You should call the administrator and your teacher; please email your Salem Supervisor and Mrs. Davis.  
1. Come to every Monday seminar prepared (reading assignment completed) and participate readily in all activities.  Turn in assignments on time.  If assignments are not submitted to your Supervisor on time, you will be pulled from your assigned classroom until these assignments are completed.  These missed days will be added to the end of the semester (after December 12).
2.  Teaching Experience – Your teaching experience will offer many opportunities for your personal growth as a teaching professional.  During your first weeks of observation, please record notes about the following:
· content taught

· instructional strategies

· management style/strategies
· individual student needs and personalities
· classroom arrangement

· constructivist practices

· examples of modification/differentiation
· assessment strategies

· daily schedule and routines

· parent interactions

· non-teaching responsibilities of the classroom teacher

· examples of collaboration between your teacher and other school professionals
· your personal response as you observe
Formal Teaching Observations:

     There will be five formal observations during the semester.  Three of these will be completed by your Salem Supervisor.  Your Supervisor will be looking for evidences to mark on the Performance Assessment rubric.  In addition, your Supervisor will offer written and/or verbal feedback on specific teaching practices observed.  The fourth observation should be arranged by you with an administrator at your school.  Hopefully your principal or assistant principal will complete this observation, using any form or documentation he/she prefers.  Please keep a copy of this observation feedback in your files and give a copy to your Salem Supervisor.  The fifth and final observation is completed by you.  You should videotape any lesson of your choice (does not have to be one of your unit lessons) and then watch the video.  After this, complete a written reflection of this teaching experience to submit to your Supervisor.  Your Supervisor may or may not ask to see the video that accompanies your written reflection.   Let these questions serve as a catalyst for your thoughts: 

Guiding Questions for Reflection of Your Teaching Experience of Unit
1. What have you learned about yourself and your students as a result of this teaching experience?

2. What made you feel positive about your experience?

3. What concerns do you have?

4. If you had the opportunity to repeat this experience with the same students, what would you do differently?  What would you do the same?

5. Overall, how has this experience affected your development as an educator?  Do you think of yourself differently as a result?  Do you see things differently as a result?  Explain your answer. 

6. How has this experience influenced your desire to become a teacher?

7. How do you think the students would respond to the question “Was this learning opportunity a meaningful, purposeful, relevant, and rewarding experience?”  Why or why not?

Course Assessment and Evaluation:
This class is Pass/No Credit.  You must complete and upload to Foliotek the following electronic evidences:

Dispositions Statement (completed by you and Salem Supervisor on Foliotek; please print a paper copy for your Mentor/CT to complete and give to me or your Supervisor in a signed, sealed envelope).  

EE1

Passing Praxis Scores

EE2         
TAS

EE3

TAP Design (Unit Overview, Timeline, and 8 lesson plans)

EE4

LEA/IHE Certification of Teaching Capacity Form

EE5

TAP Impact (Assessment Plan, Final Unit Reflection)

EE6

LEAD Project 

· Personal Context:  cover letter, resume, educational philosophy

· LEAD 1:  demographic profile

· LEAD 2:  LEadership and ADvocacy Project

YOU MAY NOT CONTINUE TO PHASE II OF OUR PROGRAM UNTIL ALL OF THE ABOVE EVIDENCES HAVE BEEN SUBMITTED.

Working with your Cooperating Mentor Teacher and your Salem Supervisor:

The student teacher and the cooperating mentor teacher should schedule a regular weekly meeting time for discussion, conversation, and reflection about the student teacher’s teaching performance.  This is a time for questions and feedback.  (We at Salem suggest Thursdays for this meeting.)  Once the student teacher begins assuming teaching responsibility, the ST should present the lesson plans for the upcoming week so that the CT can offer suggestions for changes or additions to those plans.  The CT can share materials and ideas for the lessons, although the lessons remain the responsibility of the Salem student.  At this weekly conference, the ST and the CT should look together at the Performance Assessment rubric.  The rubric should be marked and dated when the ST has demonstrated evidence of meeting a specific standard.  

The Salem Supervisor will also have a copy of this Performance Assessment rubric.  At each formal observation, the Supervisor will be looking for areas to mark as achieved on the rubric.  There may be some areas that the Supervisor will not observe.  For these, the Supervisor may ask the ST to write or present evidence that a particular standard has indeed been met.  

In order for the LEA/IHE Certification of Teaching Capacity Form to be marked as “met”, the ST must achieve “Proficient” in all areas of the Performance Assessment rubric by both the CT/Mentor Teacher and the Salem Supervisor. 

The following assignments must be completed by August 1st:

Cover letter, resume, philosophy, LEAD I (except classroom/student section), LEAD II, TAS.
Semester Schedule (Instructor reserves right to adjust schedule as needed.)
	Week of:
	Schedule
	Seminar Topic
	Assignment
	Pages in text to be read

	8/20
	Observation
	Orientation follow-up 
	Already given
	none

	8/27
	Observation
	What are you observing?
	None
	pp. 1-17

	9/3
	Observation
	NO CLASS – Labor Day
	None
	

	9/10
	Observation
	Panel Discussion (former student teachers) 
	LEAD I finished
(description of classroom and three unique learners)
	pp. 18-31

	9/17
	Take over one subject area/class
	Planning;   

Differentiation
	Unit Topic and proposed date to teach
	pp. 103-127

	9/24
	Second subject area/class
	Integration  (guest speaker)  
	Unit Overview

(including graphic organizer)
	pp. 32-44

	10/1
	Half day with CT in classroom
	Working with Families
	4 lesson plans
	pp. 77-102; pp. 128-141

	10/8
	Full day with CT in classroom
	NO CLASS 
Salem College Fall Break
	4 lesson plans
	pp. 45-76; pp.157-179

	10/15
	Full day with CT in and out of classroom
	Classroom Management
	TAP Impact  (Assessment Plan)
	none

	10/22
	Full day with CT in and out of classroom
	Legal Issues

(guest speaker)  
	Teaching of Unit

(daily reflections and student work/assessment samples)
	none

	10/29
	Full day with CT in and out  
	Referral System  (guest speaker)  

	Teaching of Unit 


	pp. 142-156

	11/5
	Full day with CT in room only to observe
	Working with Specialists 
	Continue unit
	pp. 180-191

	11/12
	Full day with CT in room only to observe


	Professional Collaboration
	Finish teaching unit
	pp. 192-196

	11/19
	Full day with CT in room only to observe
	Mock Interviews with WSFCS Principals


	Unit should be completed  (student work samples, reflections, final unit reflection).
	

	11/26
	Full day with CT in room only to observe; mid-week, begin transfer of control of class to CT
	Final expectations and responsibilities
	Completed Portfolio uploaded and ready for assessment; 

Forms scanned.
Exit Conferences scheduled with Supervisors, CTs, and School Administrators can begin.
	

	12/3
	Give control back to CT during this week;  observations in other classes.
	
	Finish exit conferences if needed.
	

	12/12
	Last day of student teaching
	
	 
	


Please note that final licensure paperwork cannot be submitted to Raleigh DPI until the semester is over and transcripts are received from the Registrar and uploaded to Foliotek by you.  Mrs. Vaughn will help you with this, but it could be late January before this is possible.  We will write a letter on your behalf stating that licensure paperwork has been submitted to Raleigh.  Email us with your request if needed by a potential employer.
Policies:

1. Your cell phone should not ring during class – place cell phone in the off, silent, or vibrate position if you must bring your phone with you to class.

2. All work should be your own unless you credit other sources.

3. Remember the Honor Code of Salem College.

4. Treat others with kindness and respect.  Model the kind of behavior you will want from your students.  This includes attendance, punctuality, positive attitude, and cooperation.

5. During the first class meeting, find a partner who will collect notes, handouts, papers, assignments, etc. for you in case you are absent.  This is the person you should consult regarding missed classes.

6. You are expected to attend every class.  If due to family illness or death you must miss a class, you are expected to notify me by email before the missed class.
7. Check regularly EDU 2.0 and your Salem email account.
